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Dedication
The strategic plan builds upon the work 
of past leaders, chiefs, and community 
members and reflects the resiliency of 
Ts’uubaa-asatx. We honour the strong 
leadership and commitment to the 
community by the late Chief Cyril Livingstone 
who played a vital role in Ts’uubaa-asatx’s 
continued growth, rekindling of tradition, 
and preservation of heritage. We raise our 
hands to our ancestors and all members 
who laid the foundation for success for our 
current leadership.

We would like to acknowledge the support 
of the Ts’uubaa-asatx staff, community 
members, allies and all those that contributed 
to the development of the strategic plan. 
This is important work that will ensure that 
future generations can thrive within the 
Nation. Our success would not be possible 
without the support of every individual in the 
community. Klecko, klecko (thank you) for 
your contributions and guidance. 
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Celebrating 

Our Successes  

Background & Context –
Our Story 
We strive to be a strong and healthy community.  
Ts’uubaa-asatx is working on being a self-
determining, innovative, progressive, and 
prosperous nation. We are a distinct tribe (with 
roots to the Ditidaht group of tribes) who continue 
to govern in a harmonious and balanced way. 
We aim to be inclusive of all our members and 
wish to govern ourselves with honor and respect 
for our culture and the environment, for future 
generations. 

Today, Ts’uubaa-asatx has approximately 30 
people residing on its reserve and many more 
wanting to come back home. Although small in 
population, Ts’uubaa-asatx is mighty on goals. 
This strategic plan sees us being responsive 
to the community’s voices that were shared 
during our economic development and strategic 
planning processes. We desire a strong and 
healthy community, connected to our lands and 
culture. We strive to build capacity for effective 
economic growth, planning for the now, and well 
into the future.

Currently, Ts’uubaa-asatx grapples with a variety 
of challenges including impacts of climate change, 
imSlications of coloni]ation Zhich siJni¿cantly 
impacted our culture, and an ever-changing 
world. Fortunately, we continue to be resilient 
and persistent in reclaiming our traditions and 
emphasizing cultural revitalization. 

Ts’uubaa-asatx is engaged in a variety of initiatives 
that are increasing the size and strength of the 
Nation. Membership is growing and the Nation 
is providing economic and housing opportunities 
to ensure members can live and thrive within the 
community. The Nation is also actively involved 
in negotiations with both Provincial and Federal 
governments to reclaim our land, which in turn 
creates a wide array of opportunities. The future 
is bright for Ts’uubaa-asatx, and this strategic 
plan paired with strong leadership and community 
support will assist Ts’uubaa-asatx in becoming 
prosperous for generations to come.  
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Vision, Mission and Values 

Vision

Ts’uubaa-asatx is a self-determining, innovative, and prosperous nation. We are a distinct tribe who 
continues to govern in a harmonious and balanced way, inclusive of all members, valuing relationships, 
customs, and traditions, with honor and respect for our culture and the environment, continuing for future 
generations. We govern in a harmonious way that prioritizes inclusivity for all members, our culture and 
environment to ensure that future generations can thrive on our lands.

To build a solid foundation for our current and future generations to grow and prosper while acknowledging 
our culture and heritage as distinct people of Lake Cowichan.

The following values help guide our actions and decisions: Respect, Culture, Honesty, Education, Integrity, 
Healthy Economy (jobs), Inclusiveness, Healthy Living, Transparency, Fiscal Responsibility, Commitment 
(to each other and neighbouring communities), Sustainability, Responsible Stewardship, Humility, 
Celebrating Accomplishments, and Valuing the lands, waters, and ecosystems of this beautiful place we 
call our homeland. 

Mission

Values
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Environmental Scan: The 

World Around Us 

Context 
This section presents some of the trends, current opportunities and challenges that exist for Ts’uubaa-
asatx. Noting these current conditions assist us in creating strong goals, objectives, and strategies that are 
releYant to oXr sSeci¿c economic� cXltXral� edXcational� and commXnity needs� 

7he si]e and cXltXre in 7s¶XXbaa�asat[ creates a tiJhtly Nnit commXnity that can resSond TXicNly and 
ef¿ciently to emerJinJ oSSortXnities� 7s¶XXbaa�asat[ bene¿ts from the stronJ leadershiS and commXnity 
support that guide the nation’s initiatives. 

+oXsinJ and emSloyment oSSortXnities Zithin the JeoJraShical area haYe resXlted in challenJes reJardinJ 
member retention for the 1ation� +oZeYer� leadershiS is actiYely ZorNinJ to enhance emSloyment and 
hoXsinJ oSSortXnities for commXnity members� so that they haYe the oStion to retXrn home �or not leaYe 
in the ¿rst Slace�� &aSacity bXildinJ initiatiYes are a hiJh Sriority to ensXre commXnity members become 
TXali¿ed and emSloyed in deliYerinJ serYices to membershiS�

 Ɣ  7he 0arina and .aat]a $dYentXres draZ bXsiness from sXrroXndinJ areas and are sXSSorted  
     by the beaXtifXl natXral landscaSes and ideal Zeather year�roXnd� 

 Ɣ  1orth 6hore (states is SroJressinJ TXicNly on creatinJ hoXsinJ oStions that Zill ¿ll the needs   
     of SroSerty bXyers� inYestors� and commXnity members at a Yariety of different life staJes� 

 Ɣ  /eadershiS is taNinJ action to enhance self�JoYernance Zhich Zill serYe the 1ation Zith more  
     freedom to implement sustainable, revenue generating initiatives for members and the   
     commXnity� 

 Ɣ  7he 1ation and its access to land is JroZinJ raSidly� Zhich coXld assist in JroZth of the      
     commXnity� 

Opportunities

Trends 
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Environmental Scan: The 

World Around Us 

Challenges 

 Ɣ  7he rXral location and lacN of amenities force members to traYel lonJer distances to Xtili]e   
     basic commXnity resoXrces� 

 Ɣ  +istorically� emSloyinJ members has been a challenJe Zith limited hoXsinJ oStions and Mob�  
                career oSSortXnities� :ith a JroZinJ ranJe of deYeloSments and economic deYeloSment   
     oSSortXnities� the nation is noZ facinJ an acXte labor shortaJe and striYinJ toZards    
     obtaininJ hoXsinJ for members retXrninJ home for emSloyment� 

 Ɣ  7he loss of Yital NnoZledJe NeeSers� Sartly dXe to a lacN of infrastrXctXre to sXSSort aJinJ in   
     Slace� threatens the cXltXral identity of 7s¶XXbaa�asat[� 

 Ɣ  :hile the small si]e of the 1ation is an asset� it also creates risNs to the nation� sSeci¿cally   
     reJardinJ the loss of cXltXral NnoZledJe� caSacity to NeeS XS Zith the needs associated   
                Zith raSid JroZth� and the needs of yoXth to ensXre retention of members and SreserYation of  
     cXltXre and traditions� 
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About This Plan 

Building The Plan

This plan offers a way forward for Ts’uubaa-asatx by analyzing the current realities that the 
Nation faces, identifying the Mission, Vision, and Values that guide the Nation’s work, and 
offers attainable goals and objectives which are supported by realistic strategies specific to 
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During initial stages of creating this strategic plan key community documents such as the 
Lake Cowichan First Nation Comprehensive Community Development Plan and the 5 Year 
Economic Development Strategy were analyzed to build off previous work that Ts’uubaa-
asatx has completed already. An online community launch through the community Facebook 
group happened in February 2022. A survey questionnaire was used to gather feedback from 
community members, and interviews were used to collect more in-depth responses. Finally, 
meetings with the council and community members in June 2022 were held to give everyone 
the opportunity to engage in meaningful conversations regarding the needs and future of 
Ts’uubaa-asatx. See some of the initiatives below were used to build this plan:
 
 Ɣ  'ocuPents analy]ed 	 bacNground research �&&3� 2&3� &�& 3rotocol� (conoPic   
     'evelopPent 3lan� &oPPunity 3rofile� :eb 3age etc��

 Ɣ  6urveys

 Ɣ  &oPPunity (ngagePent 6essions
 
 Ɣ  /eadership (ngagePent 6essions 



About This Plan 

The Process

 Ɣ  :e hosted )acebooN /ive sessions

 Ɣ  :e used surveys and interviews with PePbers to collect data

 Ɣ  :e held a two�day coPPunity engagePent session and wellness retreat
 
 Ɣ  :e presented the draft plan to coPPunity at a lunch at the band office in   
     -une ���� and received feedbacN which was incorporated

 Ɣ  :e engaged with neighboring allies through the &oPPunity�to�&oPPunity   
     dialogues�

7he coPPunity engagePent process was iPpacted by &ovid��� and thus liPited our 
opportunities to gather face to face for coPPunity engagePent throughout parts of the 
planning process� 
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About This Plan 

Using This Strategic Plan

This section offers an overview of how this Strategic Plan may be used by council and community members. 
7he Joals� obMectiYes� and strateJies are cateJori]ed into � oYerarchinJ themes that Zere identi¿ed dXrinJ 
the data analysis process. 

'ecision maNinJ Srocesses Zill be JXided by the obMectiYes and strateJies that are sSeci¿cally desiJned 
for Ts’uubaa-asatx to assist with achieving each of the larger goals associated with each theme. 

Each theme section clearly lists the goal of that theme, the objectives that the Nation should work towards 
and the sXbseTXent strateJies that emShasi]e sSeci¿c initiatiYes or actions that can be taNen to moYe the 
nation towards achieving each goal. \
With many opportunities, it can be tempting to undertake new projects that are exciting and emergent. 
Decisions to take on new work should be reviewed considering this strategic plan and the following 
questions:

 Ɣ  ,s this oSSortXnity aliJned Zith oXr mission� Yision� and YalXes" 

 Ɣ  'oes this neZ oSSortXnity helS Xs achieYe the Joals and obMectiYes Ze¶Ye identi¿ed as a   
     commXnity" 

 Ɣ  'o Ze haYe the caSacity to SXrsXe and deliYer this neZ oSSortXnity ZithoXt comSromisinJ the  
     commitments in oXr Slan"

 Ɣ  +aYe Ze consXlted Zith oXr commXnity to NnoZ if this is Zorth SXrsXinJ"

 Ɣ  +oZ does this inteJrate and aliJn Zith other initiatiYes that Ze are cXrrently committed to   
     maintaininJ" 

 Ɣ  +oZ does this inform the SlanninJ cycles" 

This plan can also be used to apply for funding, inform partners about our work and to monitor our progress 
toZards oXr Joals identi¿ed in the Slan�
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Theme: 
Economic Development

Goal: Ts’uubaa-asatx is 

economically self-sufficient through 

sustainable economic development.   

1.  Ts’uubaa-asatx has a prosperous tourism and recreation sector that generates sustainable   
     revenue all year round. 

 a.  Investigate and pursue viable land-based attractions so that residents and visitors have     
      access to a variety of trail systems and recreation activities such as:  
  i.  Ziplining is available and compliments Kaatza Adventures initiatives; Trails and side by  
      sides, spaces for Quads, Meades Creek, mountain BMX/motocross track. 
  ii.  Investigate and pursue viable water-based attractions, ensuring that the marina and   
                  beach is well preserved and attracts visitors and revenue from water activities such as  
       NayaNinJ� canoeinJ� Zater biNes� Zater toys� floatinJ adYentXre SarN�       
       submarine, and stand-up paddle boards. With cultural learning opportunities weaved   
       into workshops at Kaatza Adventures.
  iii.  Other ideas to explore include a tiny home/boutique village along the water and other  
        sSeci¿c attractions�

 b.  Ts’uubaa-asatx is actively working to: 
  i.  Create Lakeview Park which will include an additional playground for children and           
                 visitors within the community. The park area will also offer a campground component to   
                 support a variety of camping types, including RV spaces with a pump station and tent   
                 campers. This will allow visitors to experience the natural environment and all that it   
                            has to offer.  
  ii.  Develop lot 27 with viable opportunities which could include gas station, a bank, small  
                 businesses and more. 
  iii. Identify initiatives that will leverage annual festivals within proximity to Ts’uubaa-asatx,  
                 which could complement the needs of the community and visitors.
  iY� %Xild XSon other toXrism sSeci¿c initiatiYes that are cXrrently beinJ XndertaNen� 
  v. Develop the Cowichan Lake Education Center. 
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2. Ts’uubaa-asatx owns, operates, and supports private sustainable business ventures that   
 generate revenue in collaboration with members and surrounding community partners. 

 a.  Diversify and support revenue streams through a mix of business ventures both owned   
           by the nation and member-owned based on sound feasibility studies and planning,    
                 such as: 

  i.   Food sustainability (markets, food banks working with local organizations, cold   
                 storage, etc.) 
  ii.  RV campsite, Motel/places for tourists to stay 
  iii. Hot House 
  iv. Liquor/Marijuana store opportunities
  v.  Café/restaurant opportunities 

 b�  0aintain and enhance resoXrce sXSSort for a :oodlot license� forestry� ¿sheries�    
                 aJJreJates to ma[imi]e Sro¿tability and ensXre effectiYe oSerations�
 c.  Investigate partnerships for successful business initiatives that are Ts’uubaa-asatx    
                 driven/led, such as those in partnership with neighbouring or other local Nations in a    
                 meaninJfXl Zay that bene¿ts all� 
 d�  6XSSort members in accessinJ ¿nancinJ oSSortXnities in bXildinJ and oZninJ     
           businesses within the community.
 e.  Investigate grant opportunities to support the nation and members.
 f.  Continue to develop housing initiatives that generate revenue.  

12  Ts’uubaa-asatx Strategic Plan

Theme: 
Economic Development

Goal: Ts’uubaa-asatx is 

economically self-sufficient through 

sustainable economic development.   



3.  Investigate and implement sustainable energy solutions 

 a.  Develop opportunities to integrate alternative energy power sources into the     
                 community. 
 b.  Investigate sustainable energy initiatives and opportunities (e.g., ICE Network, solar    
                 retro¿ts��
 c.  Reduce emissions, electrify homes/cars.
 d.  Look to add electric charging stations for electric vehicles with newly acquired land. 
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PARTNERS & ALLIES:

.16� 6tone 3acific� 7rue (ngineering� %rocN 'upont � &hris 6cott 1orth 6hore 
Estates, Jornic Marine, Apex Landscaping, Sign of the Times, Boughton Law

Theme: 
Economic Development

Goal: Ts’uubaa-asatx is 

economically self-sufficient through 

sustainable economic development.   



Theme: 
Land, Housing and 

Infrastructure

Goal: Ts’uubaa-asatx provides 

housing opportunities for 

members and controls ownership 

and responsibility of land and 

infrastructure decisions in the 

community. 

1. All members of Ts’uubaa-asatx have opportunities to secure housing that meets their   
 needs. 

 a.  Complete an annual housing needs report which offers an overview of the current housing   
      needs and highlights progress being made. 
 b.  Build a variety of housing types that meets the needs of elders, staff, growing families   
         and all members, including housing opportunities that are accessible and allow residents to   
     “age in place.” 
 c.  Develop a program to support members to complete home renovations that will support ‘aging  
      in place’ or shifting family needs and ensure homes are in good working condition.
 d.  Offer community workshops that teach understanding of home ownership for members.

2.  Ts’uubaa-asatx has built necessary amenities, community, and government infrastructure to   
     meet evolving needs of the growing community.

 a.  Complete North Shore Estates and ensure ongoing operations of the area including taxation,  
      utilities, and services. 
 b.  Assess community needs and complete business plans to build community capital assets   
      that are deemed a priority by the community (e.g., community centre, youth space, gym, etc.).
 c.  Explore ongoing opportunities to build and leverage partnerships that may address issues   
      surrounding capacity of the Nation. 
 d.  Develop a process plant for a pump station to support the Nations’ wastewater needs and   
      the development of the campsites that support recreational vehicles and all campers. 
 e�  ([Sand the band of¿ce to meet the onJoinJ needs of the commXnity
      Identify necessary growth by department to support infrastructure upgrade and improvement   
      projects. 
 f�  5eYieZ and XSdate the µ]oninJ¶ maS set oXt in &&'3 Zith ]ones that are Yery flXid and   
     inclusive of a variety of uses. Utilize an based on an environmental needs assessment to   
                identify which areas need to be protected (e.g.Park space), where the most suitable locations         
     for deYeloSment are� hoZ the commXnity Zill floZ Zith the imSlementation of a commXnity 
                centre, youth centre and core area. 
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Objectives And Strategies: 



��  7s¶uubaa�asat[ has a defined fraPeworN for land acTuisition and PanagePent

 a.  Identify the necessary organizations that the Nation needs to inquire with about acquiring   
      and retaining land to generate revenue and meet community needs. 
 b.  Continued removal and transfer of ownership from Crown Land to Ts’uubaa-asatx. 
 c.  Continue to retain rights and decision-making authority regarding land and infrastructure on   
      the reserve.
 d.  Develop protocols around resource management, remediation, referrals, and how the lands   
      department operates.
 e.  Develop Land Titles Processes.
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PARTNERS & ALLIES:

.16� 6tone 3acific� 7rue (ngineering� 
S Johnson Construction, CMHC

Objectives And Strategies: 

Theme: 
Land, Housing and 

Infrastructure

Goal: Ts’uubaa-asatx provides 

housing opportunities for 

members and controls ownership 

and responsibility of land and 

infrastructure decisions in the 

community. 



1. Ts’uubaa-asatx is active in participating in cultural practices  

 a�  3roYide a Yariety of oSSortXnities for members to enJaJe in cXltXrally siJni¿cant eYents of   
      their choosing that are weaved into community and social get-togethers. Maintaining    
      and hosting cultural ceremonies and events for the community. 
 b.  Identify and create partnerships with knowledge keepers that can assist in strengthening   
      resources and programs regarding hunting, food preservation, language, and ceremony   
      protocols. 
 c.  Provide resources to members that support ongoing traditional practices such as maps   
      that oXtline hXntinJ sSots and ¿shinJ sSots inclXdinJ on the 6alish 6ea� as Zell as cold   
      storaJe for food ¿sh and sSace to Srocess food�   

2. Ts’uubaa-asatx preserves and shares cultural teachings and protocols with members 
    and neighbors

 a.  Educate members and neighbors about cultural revitalization initiatives through community   
      collaboration and local knowledge keepers. 
 b�  6trenJthen e[istinJ SathZays to Sass on cXltXre and heritaJe to fXtXre Jenerations throXJh   
      song and dance.
 c�  'eYeloS a SroJram to NeeS traditional lanJXaJe aliYe throXJh research and ¿lminJ    
      components to support future generations in having the freedom and choice to speak their   
      language and strengthen identity of self. 
 d� +ost reJXlar celebrations at 7s¶XXbaa�asat[ 6TXare to acNnoZledJe and celebrate oXr   
     totem pole, culture, teachings, territory and our relationship within the broader lake Cowichan   
     community.

Theme: 
Language and Culture

Goal: Ts’uubaa-asatx is resilient and 

values customs, traditions, culture, 

song, dance, and heritage.
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Objectives And Strategies: 



1.  Members of Ts’uubaa-asatx have access to resources and support to pursue educational and  
     work opportunities. 

 a.  Provide youth access to employment and educational opportunities that will prepare them   
      to pursue post-secondary opportunities. 
 b�  ,dentify edXcational ¿nancial sXSSorts that are aYailable to members to comSlete their   
      grade 12 studies and attend post-secondary education.  

2. Members of Ts’uubaa-asatx have opportunities and the skills to pursue employment that meets  
    their needs for a fulfilling life�   

 a.  Carry out an employment needs assessment to identify barriers and capacity to minimize   
      gaps and help members build new skills and obtain meaningful employment opportunities.
 b.  Provide access to skills training and employment opportunities for members, as well as   
      essential sNills SroJrams �e�J� ¿nancial literacy� 5ent 6mart� etc���  
 c.  Develop mentorships and administer programs for members to build skills to own    
      and operate their own businesses or play a senior role in band-run businesses.  

�� $ culturally safe and welcoPing daycare is available for PePbers� 

 a.  Complete construction of the daycare and acquire all materials needed to provide a safe,   
      affordable and stimulating learning environment. 
 b.  Hire the staff and complete all administrative, legal and policy requirements to offer daycare   
      services. 
 c�  6XccessfXlly laXnch and oSerate the daycare�  

Theme: 
Education, Skills and 

Employment

Goal: Ts’uubaa-asatx members 

have access to education and skills 

development to achieve meaningful 

and sustainable jobs and careers.

PARTNERS & ALLIES:

17  Ts’uubaa-asatx Strategic Plan

CSETS, Kwumutlelum Child & Family Services, 
Kwumutlelum Foundation

Objectives And Strategies: 



1.  Self-governance and supporting processes are prioritized. 

 a.  Identify the appropriate self-governance structure that supports Ts’uubaa-asatx’s values and   
       helps us achieve our desired future. 
 b�  0aintain onJoinJ neJotiations Zith all leYels of JoYernment �sSeci¿c claims� reconciliation   
      aJreement� etc� as Zell as dialoJXes Zith the 7oZn of /aNe &oZichan and 5eJional 'istricts� 

2. Effective band administration leads to positive results for members. 

 a�  6trenJthen and maintain oXr administratiYe systems to manaJe� rXn and reYieZ all maMor   
      sectors and initiatiYes JroXnded in ethics� effectiYe ¿nancial oYersiJhts�  and &oXncil    
      and %and oSerations� all the Zhile addressinJ caSacity�JaSs to deliYer SositiYe oXtcomes   
      for members 
 b�  'eYeloS an onJoinJ +Xman 5esoXrces and JroZth strateJy to scale XS oXr oSerations to   
      support the growing needs of the community. 

3. Communications and community involvement are integral parts of all decision- making. 

 a.  Organize community update meetings and an annual planning & wellness retreat to    
      ensXre members Xnderstand cXrrent SroMects and statXs of all initiatiYes of the     
      including those in the Strategic Plan. 
 b�  &larify hereditary system of those born into the nation haYe more formal riJhts oSSosed to   
      those Yoted in haYe different riJhts �e�J�� 8clXelet model��
 c.  All our resources are of a high professional calibre such as those created through the    
     Financial Management Board. 
 d.  Identify protocols and processes to ensure our nation always remains transparent and   
      NeeSs members informed� 

Theme: 
Self-Government

Goal: Ts’uubaa-asatx is a self-

determining nation governing in 

a harmonious and balanced way 

inclusive of all members
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PARTNERS & ALLIES:

MEMBERSHIP

Objectives And Strategies: 



1.  Members are healthy physically, spiritually, mentally, and emotionally

 a.  Develop food systems that are sustainable, local, and ensure food security for the    
      community through initiatives such as community gardens. 
 b.  Ensure Elders needs are met through local, accessible (including homecare) and trauma-  
      informed services. 
 c.  Develop relevant health services to support all members from birth to elder care using a   
      holistic de¿nition of health Zhich inclXdes serYices that are inteJral to the Zellness of oXr   
      members. 

2. Members have strong relationships and feel connected to the community  

 a.  Ts’uubaa-asatx holds events that provide opportunities to revitalize culture, further    
      strenJthen sSiritXal� emotional� mental� and Shysical health as Zell as strenJthen    
      social bonds, family ties and relationships in the community. 
 b.  Ts’uubaa-asatx members have access to a Nurse Practitioner and other health and    
      Zellness SroYiders �e�J� dietician� health naYiJator� at oXr +ealth center located in the %and   
      of¿ce� Zhich can sXSSort the health needs of oXr members that need sXSSort� 2Xr health   
      and Zellness serYices Zill Srioriti]e traditional and modern aSSroaches to healinJ and   
      reinforce cXltXral aSSroaches to ZellbeinJ�

Theme: 
Community Health and Social 

Development

Goal: Ts’uubaa-asatx members 

are healthy and socially connected 

through strong relationships and 

community programs
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Objectives And Strategies: 



3.  Youth in Ts’uubaa-asatx feel empowered to utilize opportunities, cultural teachings, and   
      pursue pathways that support their identity.   

 a.  Provide opportunities for knowledge transfers to occur between youth and elders in the   
      community in an organic and welcoming way. 
 b.  Provide access to cultural learning opportunities for all community members and weave   
      them into social community events.
 c.  Develop programs in communities that support youth in social development as well as   
      partner with organizations offering support such as Kwùmut Lelum Child and Family Services. 
 d.  Ts’uubaa-asatx has a community centre that supports the Nation’s goal of having a    
      central Slace for JatherinJ and cXltXral actiYities� and a de¿ned area allocated for    
     future member housing, a school and community facilities.

PARTNERS & ALLIES:
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CSETS, Kwumutlelum Child & Family Services, 
Kwumutlelum Foundation and FNHA

Objectives And Strategies: 

Theme: 
Community Health and Social 

Development

Goal: Ts’uubaa-asatx members 

are healthy and socially connected 

through strong relationships and 

community programs



Conclusion

This document is designed to guide Ts’uubaa-asatx in taking steps that will move us in the direction of our 
mission, vision, and values. By engaging in this strategic planning process, members have demonstrated 
their commitment toward supporting Ts’uubaa-asatx in becoming prosperous for years to come. While 
Ts’uubaa-asatx is already moving in the right direction, it will take continued leadership and commitment 
from all our members to ensure that the future is rich with culture and honors the heritage of our resilient 
and rising community. 
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